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Welcome to UFV’s Bachelor of Education for the 202 3 – 2024 Cohort Year!  

Ey swáyel and Hiddy Ho, 

I am so excited to welcome everyone to the 17th year of the teacher education 
�‰�Œ�}�P�Œ���u�J���t�������Œ�����À���Œ�Ç���(�}�Œ�š�µ�v���š�����š�}�����}���}�µ�Œ���Á�}�Œ�l���}�v���š�Z�����š���Œ�Œ�]�š�}�Œ�Ç���}�(���š�Z�����^�š�•�W�o�ƒ��
Peoples; specifically the Mathsqui, Semanth, and Kwantlen Nations; the 
traditional stewards of this land from time immemorial. It is a privilege to learn 
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MISSION STATEMENT | UFV TEACHER EDUCATION DEPARTMENT 

 

 

Ey Swayel. UFV and the Teacher Education department strive to be places of learning that recognize, 
respect, and include knowledge and perspectives. Our Fraser Valley campuses are located on the 
traditional territories of the �^�š�•�W�o�ƒ���‰���}�‰�o���X 

The Halq’eméylem word for "Education for the New Teachers" is S'í:wes Xwela ye Xá:ws I:westeleq. 
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STATEMENT OF RESPECT AND INCLUSIVITY 

The Teacher Education Department (TED) at UFV is committed to creating a respectful learning and 
working environment where the fundamental principles of human rights, as laid out in the Canadian 
Charter of Rights and Freedoms, are upheld. The TED is committed to providing accessible, usable, and 
welcoming spaces for all people regardless of their race, ethnicity, age, ability, gender, sexual orientation, 
socio-economic status, religion, nationality, and/or citizenship status. 

TED courses occur in learning environments that recognize and celebrate the diversity found within 
Canadian society. In keeping with the BC Teachers’ Council (BCTC) Standards of Conduct, the TED Values 
and Commitments, and the BEd Program Goals, it is expected that TCs at UFV will also uphold this 
commitment to respect and inclusivity in course work, in field experiences, and in their daily interactions 
with others. 

Please feel welcome to email your instructors with your name and pronouns and how you would like 
these to be used. 

GLOSSARY OF TERMS  

BCTC BC Teachers’ Council 
BCTF BC Teachers’ Federation 
BEd Bachelor of Education 
DH Department Head 
FECHD 
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DEPARTMENT COMMITMENTS, VALUES, AND PROGRAM GOALS 

DEPARTMENT COMMITMENTS: DECOLONIZATION & INDIGENIZATION AND 
SOCIAL JUSTICE & ANTI-RACISM 

DECOLONIZATION & INDIGENIZATION 

The TED has made a strong commitment to decolonizing practices, and Indigenizing curriculum and 
pedagogy. We warmly welcome Indigenous students into the Bachelor of Education, and actively seek to 
incorporate Indigenous Ways of Knowing and perspectives into our curriculum. In 2012, a formal 
celebration was held to gift the UFV Teacher Education Program with the Halq'eméylem 
name, S'í:wes Xwela ye Xá:ws I:westeleq, meaning "Education for the New Teachers”. We feel honoured 
to h���À�����������v���P�]�(�š�������Á�]�š�Z���š�Z�]�•���v���u�������Ç���š�Z�����^�š�•�W�o�ƒ��people and recognize that with this name comes a 
responsibility. 

Terrible things have been done in the name of education in Canada – not the least of which were the 
attempts by the Canadian government to assimilate thousands of Indigenous children into White Settler 
society through Indian Residential Schools. The primary goal of these schools was to “kill the Indian in the 
child”. Senator Murray Sinclair (the Chief Commissioner for the Truth and Reconciliation Report), when 
speaking about the harm perpetrated in the name of education in these schools, stated, “Education is 
what got us into this mess; and education is what will get us out.” 

Armed with the new understandings we have come to because of the stories of truth shared by IRS 
Survivors through the Truth and Reconciliation Commission Report, the Teacher Education program (TEP) 
at UFV seeks to mitigate some of this damage and work to create a society where Indigenous children and 
adolescents are valued for who they are. 

SOCIAL JUSTICE & ANTI-RACISM 

Social Justice, as one of the five Department Values, is a tenet that all faculty, staff, and teacher 
candidates (TCs) are expected to uphold. This value will be demonstrated through the ways in which we 
work together, and the ways in which we work with K-



2023/2024 BEd Handbook | 7 
 

5 DEPARTMENT VALUES 

The BEd program is informed by these values: 

 
Social Justice 
TED believes that educators must be open to and respectful of diversity and difference. 
Educators require the ability to see beyond their own ways of defining the world and to be 
advocates of social justice and the inclusive classroom. A high value is placed on the ethical 
responsibilities of educators. 

Critical Mindedness 

TED believes that educators must understand the complexity, subtlety, and difficulty of 
contemporary educational questions and issues. This understanding is extended to colleagues 
as educators value the experiences of their peers, recognize the diversity that is possible in 
instructional techniques, and choose to learn all that they can without passing judgment on 
fellow professionals. In an attempt to solve problems, educators must show a high degree of 
flexibility in comparing various perspectives, seeking alternative solutions, and engaging in 
collaboration. 

Pedagogical Sensitivity 
TED supports a pupil-centered view of teaching. Educators must develop an understanding 
of the primacy of the pupil-teacher relationship and its ethical underpinning while 
honouring and respecting the needs of each pupil. Educators must have the knowledge, 
skill, and confidence to adapt and develop curriculum to meet the specific needs of each 
pupil. 

Integration of Knowledge and Practice 

TED supports the seamless connection between knowledge (academic disciplines), 
educational theory, and practice (methods for achieving educational ends). Educators must 
constantly engage in the recursive interplay of knowledge, educational theory, and practice 
throughout their professional lives. 

Reflective Practice 

TED believes that educators must engage in reflective practice. Reflective practice is the 
ability to reflect in a thoughtful way on the significance of different teaching situations and 
on their role in defining a learning environment. Educators must demonstrate self- 
knowledge by openly identifying personal biases and projections. Reflective practice, guided 
by the principles of self-evaluation and self-directed learning, is considered the foundation 
of continuous professional growth. 
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BACHELOR OF EDUCATION PROGRAM GOALS 
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2. Strong connection with  students 
To be an effective teacher, the TC must first develop strong, meaningful relationships with each 
individual student. This involves listening actively to what students share about their needs, 
aspirations, and interests; and, where warranted, sharing relevant and appropriate information 
about oneself. In contrast to goal 7, this goal focuses on knowing students personally rather than 
academically. Examples include: 

�x valuing and caring for children/adolescents, always acting in their best interests; 

�x instilling an enthusiasm for learning in students; 

�x sharing both academic and social interests with students in their classes; and 

�x recognizing ‘change’ in a student and enlisting outside supports as needed. 

3. Classroom culture & management  
This goal focuses specifically on the ability of the TC to assert their leadership as the classroom 
authority, regardless of the learning environment, while remaining sensitive to the individual rights 
and needs of students. Any actions the TC demonstrates to develop, support, reinforce, and ensure 
a safe and productive learning environment for students would relate to this goal. In contrast to 
goal 10, which focuses on developing student knowledge and skills related to curricula, this goal 
relates to the ways in which the TC pro-actively attends to student behavior – individual, small 
group, and whole class – in order to optimize the learning environment. Examples include: 

�x ensuring the safety of all students at all times, including responding effectively during crises, 
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5. Working with  feedback 
This goal focuses on information gathered from BEd instructors, other colleagues, and mentors. 
While goal 4’s focus is to have the TC personally note successes and challenges and alter their 
practice accordingly, this goal requires the TC to demonstrate a willingness to accept feedback from 
others and 
to put that feedback into practice. It is important that the TC gathers evidence that demonstrates 
how the feedback affected their practice. Examples include: 

�x responding professionally to feedback or suggestions for changes from BEd instructors, peers, 
mentors, and/or students; 

�x implementing feedback from others, including BEd instructors and mentors, and reflecting on 
those changes; 

�x being willing to thoughtfully and effectively negotiate changes with those who provide 
feedback; and 

�x seeking out constructive criticism. 

6. Clear and observable vision  
As teachers, our vision of what ‘good teaching’ and ‘effective learning’ are will change over time. 
The TC, while in the BEd, begins to articulate the vision they are working towards, continuing to 
refine this vision throughout the program and, ideally, into their future. As a result, there are three 
important steps for demonstrating this goal during the course of the BEd: (1) the TC describes this 
vision (usually in the form of a written statement) – semester 1; (2) the TC shares this vision with 
their mentors (including having observations that may focus on how they did, or did not, enact 
their vision) 
– semesters 1 and 2; and (3) the TC reflects on their lessons and their vision to identify alignment, 
challenges, and how their experiences in the face to face and remote classroom shape or inform 
their vision – semesters 1, 2, and 3. Examples include: 

�x describing one’s personal valuesi
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�x incorporating information from other education professionals when planning classroom 
activities. 

8. Knowledge of content 
This goal focuses on ensuring that the TC is knowledgeable in the content and/or skills that they are 
teaching. This includes being familiar with the necessary background knowledge related to each 
subject area. Examples include: 

�x developing unit and lesson plans that accurately and adequately address curricular content 
and competencies; 

�x responding effectively to student questions that extend beyond planned lesson content; 

�x demonstrating knowledge of strategies inherent to a given content area (e.g., historical 
thinking approaches in Social Studies, inquiry methods in Science, procedural vs. conceptual 
understanding in Math, performative inquiry in Drama, etc.);  

�x authentically incorporating Indigenous Ways of Knowing and the voices of those who are 
under-represented in the curriculum into lessons and unit plans; and 

�x writing and speaking using grammatically-correct Canadian English and/or French. 

9. Effective communication with  students 
This goal focuses on clarity and effectiveness in relation to communication. One of the key 
requirements for effective learning is for students to know what is expected of them. Any 
strategies, instructions, alterations, or examples that a TC can provide that increase student 
understanding fit within this goal. Examples include: 

�x providing clear, multi-modal instructions for academic and behavioural tasks that students 
are able to independently follow; 

�x breaking instructions and/or content knowledge into manageable chunks appropriate for 
students’ developmental needs; 

�x incorporating the modeling and reinforcement of respectful social interactions (e.g., turn 
taking, cooperation, conflict resolution, etc.); and 

�x encouraging and managing discussions, active listening, and effectively responding to 
individuals and groups. 

10. Effective teaching practices 
This is one of the largest goals and requires a great deal of time, practice, reflection, and success on 
the part of the TC. Goal 10 encompasses everything from mastering direct instruction to the 
effective implementation of more challenging teaching strategies. Sometimes it requires multiple 
observations before a TC successfully demonstrates that they can implement a strategy effectively. 
The focus for this goal is on maximizing student learning, and relates to planning, pacing, 
incorporating variety, ensuring engagement, and being flexible. To be successful with this goal, the 
TC needs to be creative in their planning and effective in their face to face and remote delivery of 
lessons; they need to pay attention to student learning (or lack of learning) and respond 
appropriately. Ultimately, this requires the TC 
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include: 

�x initiating and maintaining positive, ethical relationships with parents/ guardians and families; 

�x respecting the diverse cultures and value systems of different families; 

�x initiating and maintaining contact with parents/ guardians in a variety of ways to increase 
student success (e.g., email, phone calls, notes, website, etc.); and 

�x participating in parent/guardian-teacher interviews, meet-the-teacher nights, school-based 
team meetings, and student-led conferences (when possible). 

14.  School culture and community  
Teachers are not only responsible to the students in their classrooms, but to their school, 
neighbourhood, and district communities. This involves communicating with, developing, and 
supporting initiatives that occur outside of the practicum or UFV classroom. Examples include: 

�x establishing collegial and collaborative interactions with BEd instructors, peers and the peer 
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OVERVIEW OF THE BACHELOR OF EDUCATION AT UFV 

Within the Bachelor of Education (BEd) as a second degree, there are two options: the elementary/middle 
school option with placements in grades K-7, and the secondary option with placements in grades 8-12. 
Our secondary option is further divided into two streams: Humanities (English/Social Studies) and 
Math/Sciences. Both options within the BEd are 10 ½ months in length and span three consecutive 
semesters. This year marks the start of the seventeenth cohort at UFV. The TED will select teacher 
mentors (TMs), classroom teachers who will be supervising teacher candidates in the classroom, from 
school districts in the Fraser Valley, including Abbotsford, Chilliwack, Fraser-Cascade, Mission, Langley, 
and Maple Ridge-Pitt Meadows school districts. The cooperation of our partnering school districts makes 
possible the integration of knowledge, educational theory, and practice that is at the core of our Mission 
Statement. Please note that the course timetable is posted on Blackboard, and some classes may need to 
be scheduled on Saturdays to ensure we have current practicing subject specialists. When this is the case, 
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BEd PROGRAM OUTLINE 
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SUPERVISION AND DEVELOPMENT OF TEACHER CANDIDATES (TCS) 

The Teacher Education Department (TED) provides students the opportunity to draw on the experiences 
of several faculty (including one who acts as an advisor), experienced teachers, an education librarian, 
and two part-
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�x Implement all procedures as outlined by the TED, including facilitating Particulars of Practice 
(POP) 

�x Provide feedback as needed to help the TC to identify strengths and areas of needed growth 
�x Discuss the TC’s professional development, and assess the TC’s progress in reaching 

certification readiness in relation to the BEd Program Goals 
�x Ensure open lines of communication between all members of the school placement 
�x Meet with the TC and the TM to collaborate on the Final Report for EDUC 490 (School 

Experience) and the Midterm for EDUC 492 (Certifying Practicum) that highlights the TC’s 
growth in relation to the 14 Program Goals 

�x Independently write, discuss, and receive feedback from the TC and the TM on the FM Final 
Report for EDUC 492 (Certifying Practicum). This report should speak to the TC’s readiness 
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�x Designate a space (including a desk and chair) in the classroom for the TC where they can 
work 

�x Allow for flexibility so that the TC experiences a variety of groupings, management strategies, 
routines, and instructional strategies—these may not necessarily be your preferred, personal 
practice, but balance your TC’s opportunity for growth with the needs of your classroom 
students 

�x Model, reflect upon, and articulate good teaching practice, remaining open to alternatives 
�x Share any concerns you may have about how the TC is behaving in your classroom or 

performing when teaching 
�x 
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�x Discuss the progression of activities that have been planned for immersion, ensuring the 
opportunity to gain competence as a practicing teacher 

�x At the completion of immersion in EDUC 492, provides assessments and grades for all units 
and students taught and assists in report card preparation 

�x Write a collaborative Final Report for EDUC 490, a collaborative Midterm Report for EDUC 
492 and an independent Final Report for EDUC 492 that evidences competence in relation to 
the 14 BEd program goals 

�x Collect evidence for EDUC 495 (Applications of Reflective Practice) throughout EDUC 490 and 
EDUC 492 
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Phase Out The period following the 6 week Immersion during which the TC completes units, 
provides assessments for report cards, gradually relinquishes responsibility for the 
students to the TM(s) 

Alternate  The period following phase-out during which the TC explores other 
Practicum  classrooms/school/learning opportunities, as sanctioned by UFV 
 
Please Note: 

�x Delays in Phase In beyond 2 weeks and/or extensions of Immersion beyond 6 weeks that are due 
to concerns regarding the TC’s practice can only occur after consultation between the FM and the 
Program Coordinator overseeing the practicum. 

�x Phase In that is delayed beyond 2 weeks due to concerns regarding the TC’s practice will result in 
a Notice of Concern. 

�x Extensions to Immersion beyond 6 weeks due to concerns regarding the TC’s practice will result in 
a Notice of Concern, or a Notice of Potential No Credit grade, depending upon the particular 
circumstances. 

Phase In 
�x TC connects or reconnects with school, classroom and students 
�x TC observes TM, co-teaches, and gradually assumes teaching responsibilities for immersion 
�x TC finalizes unit plans with approval of TMs and FM before they can begin teaching each unit 
�x TMs complete at least two formal observations per week 
�x FMs complete at least one formal observation per week 
�x TC submits Reflections, as requested by FM 
�x TC participates in Particulars of Practice, as scheduled by FM 
�x TC collects evidence for EDUC 495 (Applications of Reflective Practice), Midterm Report and Final 

Report 

Immersion  
�x TC teaches 80% of a full-time teaching load for 6 weeks of the 12 week practicum as per the BC 

Teacher Regulation Branch guidelines 
�x TMs complete at least two formal observations per week 
�x FMs complete at least one formal observation per week 
�x TC completes a Midterm usually at the mid-point of the practicum – TM & FM provide feedback 

and sign off on revised Midterm (see note on Midterm Report) 
�x TC submits Reflections, as requested by FM 
�x TC collects evidence for EDUC 495 (Applications of Reflective Practice), Midterm Report, and Final 

Report 
�x At the conclusion of Immersion, TM(s), FM and TC each independently write a Final Report (see 

note on Final Report) regarding the TC’s progress. 

Note: In order to successfully complete Immersion, the TC needs to demonstrate that they are 
“certification ready” in all 14 of the BEd Program Goals. 

Phase-out  
�x During phase-out, the TM(s) gradually resumes full responsibility for their classroom 
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�x The TC completes all units, provides assessments for reports cards, and relinquishes control of the 
students to the TM(s) 

�x The TC submits reflections, as required by the FM 
�x The TC participates in Particulars of Practice, as scheduled by the FM 
�x It is expected that once a TC has fulfilled their teaching responsibilities and has completed Phase 

Out, they may have the opportunity to observe or assist in other classrooms or experience an 
alternate placement at a different school or grade level/subject. 

Alternate  Practicum  
�x TED will be able to offer optional alternative practica experiences within local schools or through 

national or international partnerships. These are arranged through TED program coordinators. 
Information will be shared when it becomes available. 

EDUC 492 REPORTS 

Midterm Report  
�x The TC is responsible for preparing the Midterm Report for EDUC 492 (due at the end of Week 5) 

in which the TC assesses their progress in each of the 14 BEd Program Goals (emerging, 
progressing, or certification ready) 

�x The TM and FM provide feedback regarding the TC’s draft Midterm Report 
�x The TC revises the Midterm Report based on the mentors’ feedback and creates an ACTION PLAN 

describing how they will achieve certification readiness 
�x Once the Midterm Report and ACTION PLAN have been approved by the mentors, all parties meet 

in order to sign off on the revised documents 

Final Report  
�x The TC, TM(s), and FM each prepare a written Final Report evaluating whether the TC is 
�x certification ready in all 14 BEd Program Goals 
�x Mentor reports are typically 1 ½ - 2 pages in length while the TC’s report will be longer 
�x The TC, TM(s), and FM meet at a final conference to read through and sign off on each report 

(including initialling each page of each report) 
�x The TC is responsible for submitting the TM and FM reports to the Teacher Regulation Branch 

upon completion of the program if requested by the TRB. 
�x The FM provides copies of all reports to TED 

 
Photo credit to Natasha Rainkie, past BEd student 
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PARTICULARS OF PRACTICE (POP) 

Particulars of Practice is a powerful mechanism through which the TC engages in situated learning within 
a community of learners that includes their FM and other TCs in their FM’s ‘pod’. Once during School 
Experience and twice in Long Practicum (during Phase In and Phase Out), the TC will participate in a 
collaborative conversation using professional language to make meaning of their practice that takes place 
outside of the school day. The purpose is to solidify the bridge between knowledge and practice, and to 
formalize a type of reflection that is usually relegated to parking lot or hallway conversations between 
teachers. 

FIELD STUDIES 

In addition to time spent in teaching practica, 
there are sometimes field experiences included 
within particular courses and as part of the BEd 
program. These field studies introduce TCs to 
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STUDENT GUIDELINES AND 
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5. In the event that illness or another unavoidable absence prohibits a TC from completing course 
assignments in a timely manner, the TC will: 

�x notify the instructor in advance of missing course assignments; 
�x provide a medical certificate or other appropriate documentation as requested; and 
�x notify the advisor and instructor(s) regarding the planned return date. 

6. Patterns of late arrivals or leaving early are the responsibility of the instructor to observe and/or 
record. If there is a concern, the information is forwarded to the DH and dealt with accordingly. 

Procedure 

Attendance, tardiness, and/or incomplete assignments have become a problem that warrants the 
attention of the DH when: 

a) Tardiness is affecting 30% or more of class time; 
b) An assignment is deemed incomplete by an instructor; and/or 
c) The advisor, who in consultation with the instructor(s) records attendance through the Program 

year, determines that a TC has: 
a. Been absent for a total of 5 days, even if not consecutive; 
b. 
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COMMUNICATION 

Strong communication skills are a necessity. Teachers in the field must interact with many different 
people throughout the day (in a variety of communication forms) and must become used to being ‘on 
call’. Therefore, it is an expectation of the program that the TC will check their UFV email at least twice a 
day, including during practica. They will also make regular use of the BEd Organizational shell to review 
any changes to the class schedule, etc. Important information about the program is disseminated 
through these platforms. As a growing professional, it is incumbent upon the TC to remain updated and to 
respond to emails in a professional and timely manner (a 24-hour turnaround is expected, except under 
exceptional circumstances). 

SOCIAL NETWORKING SITES 

As a TC within the BEd program, you are in the process of joining a professional group of educators and 
are to be adopting the established standards of the Ministry of Education and Child Care in areas of your 
personal and professional life. Human Resources staff from school districts and tech-savvy students may 
try to gain information about you on the internet. As such, please review with a critical eye any pages or 
contributions (including pictures/videos) that you have made on social networking sites and check your 
privacy settings. Pay attention and ensure that the content and your personal conduct are appropriate to 
the profession you are now entering and will not negatively impact your professional identity as a future 
teacher. NOTE: A TC cannot be ‘friends’ with K-12 s



2023/2024 
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BACHELOR OF EDUCATION P
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Coursework Due Process Procedures: 
�x The instructor determines that an assignment (or action/behaviour demonstrated in relation to 

the course) is of major concern (1, 2, 3, and/or 4 from the list of course-related concerns). 
�x The instructor provides the TC with written feedback outlining the revisions (for an assignment or 

action/behaviour) that are required and informs them to consider this Credit Warning 1. 
�x In the case of a second Credit Warning (Credit Warning 2), the instructor would again provide 

written feedback outlining the revisions required and share this information with the DH. The TC 
would also be informed that another serious course-related concern in that particular course 
would result in a No Credit (NC) grade for the course. 

�x If a course-related concerns occurs for a third time (following Credit Warning 1 and 2) within a 
specific course, the TC will receive a grade of NC. It is the responsibility of the department head to 
arrange a meeting with the TC to formalize their removal from the program. 

Note: If it is determined by the DH that a TC is receiving Credit Warnings across multiple courses, a 
Programmatic Notice of Concern (NOC) or Notice of Potential No Credit Grade (NOPNC) may be put in 
place by the DH. This Programmatic NOC and/or NOPNC may follow the TC into EDUC 490 and/or 
EDUC 492. 

DUE PROCESS DURING PRACTICA 

Practica-related due process is followed when concerns with a TC’s performance are identified during 
EDUC 490 (School Experience) and/or EDUC 492 (Certifying Practicum). The assessment measures for the 
practica are competency in all of the BEd program goals. 

Documenting Concerns  

When concerns wi
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If the TC successfully demonstrates these behaviours, this is noted on the NOC/NOPNC Grade Summary 
form and shared with all those involved. The expectation is that these successful behaviours will be 
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2. Department-
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means that a TC has a total of two years to complete the BEd program. A TC who re-enters the program 
is required to repeat the semester in which the program discontinuance occurred. Only TCs who 
successfully meet the conditions of their program discontinuance and meet the required deadline for re- 
entry will be considered for re-entry into the BEd program. 

Requirements for re-entry may include one or more of the following: 
a. Documentation of new observations and/or volunteer experiences in educational/instructional 

contexts; 
b. Completion of specific tasks involving reading, writing, reflecting, planning, and/or instructing; 
c. Letters of reference from teachers/administrators with whom the re-entry applicant has 
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that meeting all parties will have the opportunity to explain why or why not due process was 
followed and present evidence to support their position. 

4. The TC will receive a written appeal decision from the DH within 3 working days of the meeting. If 



BACHELOR OF EDUCATION: PROGRAM CONTINUANCE/D UE PROCESS: COURSEWORK

There are four course-related concerns that will warrant a Credit Warning: 
1. The TC demonstrates major errors in an assignment (lacks conceptual understanding of course content; lacks understanding of what

the assignment should include based on instructions/descriptions/exemplars provided; and/or lacks congruence between content in
the assignment and the identified Ministry Learning Standard, such as not taking guidance from the curriculum elaboration);

2. The TC does not hand in an assignment on the due date (or a pre-arranged time);
3. The TC does not successfully incorporate feedback into revisions (requiring a 2nd revision);
4. The TC demonstrates actions or behaviours that are contrary to the TED Department Values and/or Commitments.



BACHELOR OF EDUCATION: PROGRAM CONTINUANCE/D UE PROCESS: PRACTICA 

Note: During EDUC 490 and EDUC 492, the Department and/or the School Administration may terminate the practicum at any time if the psychological, 
academic or physical well-being of students is in serious question. In such a case, the TC will receive a NC grade for EDUC 490 or 492 and, therefore, be 
automatically removed from the program by the program coordinator in consultation with the department head. Students who are involuntarily removed have 
the right to appeal. 

At any point in the program a TC may choose to voluntarily discontinue. In doing so they will receive a NC grade for all courses in the semester of their 
discontinuance. These NC grades are not appealable when a teacher candidate voluntarily discontinues. 

The TED Fitness To Study Policy circumvents the due process outlined above. Please see p. 4�í for details. 

No Credit (NC) Grade Entered for EDUC 490 or 492 
�Y 

Automatic Removal from current iteration of the BEd program 

� Program Discontinuance form completed by program coordinator which includes 
reasons for discontinuance, conditions and processes for re-application or re-entry, and 
timelines 

Concerns continue or resurface Conditions met and sustained for 
duration of practica 
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ADDITIONAL COURSE INFORMATION 

RESIDENCY 

The BEd is a full-time program in which all enrolled students take all courses in their particular option or 
stream. Thus, transfer of courses from other institutions and/or earlier studies cannot be considered. 

AUDITING COURSES 

Students will not be permitted to audit courses. 

COURSE LOAD REQUIREMENTS 

The BEd is a full-
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encouraged to use the online application process with the TRB and mail supporting documents 
directly to the TRB. The Teacher Education Department will offer an optional workshop in March 
to help you with this process. Please note that the application for certification has a fee of $245. 

2. The TC may also apply to the TQS for teacher category classification as soon as the application 
fo
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SCHOOL ACT FOR

https://library.ufv.ca/
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FINANCIAL AID 

The Financial Aid and Awards Office oversees the distribution of awards, bursaries, loans, and scholarships. See 
their website www.ufv.ca/fineaid/ for important application and deadline information. For specific questions, 
call 604-864-4601 or email financial.aid@ufv.ca. 

CENTRE FOR ACCESSIBILITY SERVICES 

Access Advisors in the Centre for Accessibility Services are available to facilitate and provide accommodations 
for students with disabilities. Contact them anytime at 604-795-2843 (Chilliwack), or 604-504-7441 local 4283 
(Abbotsford). 

CRISIS LINE 

If you are experiencing a personal crisis, contact Student Services immediately. Counsellors will make every 
effort to stop everything and help you. Please call 604-854-4528 (Abbotsford) or 604-795-2808 (Chilliwack) If 
you have a personal crisis after 4:30 p.m., please call the crisis line at 604-820-1166. In the event of a medical 
crisis, call 911. 

INDIGENOUS STUDENT CENTRE 

The Indigenous Student Centre at UFV provides easy access resources and services, including cultural and 
academic support, to assist Indigenous students to reach their full potential. Please see www.ufv.ca/isc/ for 
more information. 

STUDENT LIFE 

The Student Life department offers all UFV students a connection to the UFV community. Events and programs 
available are: Intramural Sports, Leadership Institutes, Campus Recreation and Wellness, facilitation of student 
organizations, associations, and clubs, and anything else that is fun around UFV. A monthly calendar of events 
can be found here www.ufv.ca/studentlife/ . Note: COVID-19 may impact the scheduling of certain programs. 

TEACHER EDUCATION STUDENT ASSOCIATION (TESA) 
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PROFESSIONAL STANDARDS FOR BC E
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PROFESSIONAL STANDARDS FOR BC EDUCATORS 

June 2019 

1. Educators value the success of all students. Educators care for students and act in their best 
interests. 

Educators have a privileged position of power and trust. Educators are responsible for the physical 
and emotional safety of students. Educators respect and value the diversity in their classrooms, 
schools and communities, inclusive of First Nations, Inuit, and Métis, and other worldviews and 
perspectives. Educators foster students’ positive personal identity, mental and physical well-being, 
social and personal responsibility, and intellectual development. Educators engage students in 
meaningful participation in their own learning. Educators treat students equitably with acceptance, 
dignity and respect. Educators understand the importance of confidentiality, and protect student 
privacy, unless disclosure is required by law. Educators do not abuse or exploit students or minors for 
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opportunities for those voices to be heard. Graduates are creative and generative. They use 
divergent or lateral thinking to expand on ideas and create new ways of looking at a situation. 

3. Use knowledge and skills proficiently 
Graduates demonstrate competence in the knowledge and skills specific to their area of study. 
They productively apply their knowledge and skills to a variety of situations. 

4. Initiate inquiries and develop solutions to problems 
Graduates demonstrate a curiosity that results in inquiry. They propose questions that 
encourage deliberation and the formulation of solutions to problems, in theoretical or applied 
fields. They evaluate the benefits and challenges of different solutions when proposing specific 
courses of action. 

5. Communicate effectively 
Graduates communicate respectfully. They listen attentively, seek clarification, and work to 
understand the points 
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BC TEACHERS’ FEDERATION (BCTF) 
The BCTF has approximately 44,000 fee-paying members. This membership is mandatory for all public 
school teachers in British Columbia. It is organized through 70 local teacher associations and controlled by 
teachers elected to office. 

The BCTF was incorporated in 1919 with the following objectives: to foster and promote the cause of 
education; to raise the status of the teaching profession and to promote the welfare of the teachers in 
British Columbia. More information can be found at www.bctf.ca.  

For professional development, some of the BCTF’s services include: 

�x Workshops and conferences 
�x 
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8. The teacher acts in a manner not prejudicial to job actions or other collective strategies of
his/her professional union.

9. The teacher, as an individual or as a member of a group of teachers, does not make
unauthorized representations to outside bodies in the name of the Federation or its locals.

For further information, contact the BC Teachers’ Federation: 

BC Teachers’ Federation 100 – 550 West 6th Avenue Vancouver, BC V5Z 4P2 Telephone: 604-871-2283 
www.bctf.ca.  

The BCTF has published a handbook for new teachers and TTOCs, called The Practice of Teaching. This 
handbook contains practical information about the BC school context and professional responsibilities 
to assist new teachers and TTOCs in schools. Please see 
https://bctf.ca/uploadedFiles/Public/NewTeachers/handbook/handbook.pdf for more information. 

TED CONTACTS 

Contact Email Telephone 

Barbara Salingré, Advisor/Faculty Member barbara.salingre@ufv.ca 1-888-504-7441 x4700

Brendan Kwiatkowski�U���W�Z���U���^���•�•�]�}�v���o���&�����µ�o�š�Ç brendan.kwiatkowski@ufv.ca Email only 

Carolyn Roberts�U���&�����µ�o�š�Ç���D���u�����Œ carolyn.roberts@ufv.ca Email only 

Chuck Charles, �^���•�•�]�}�v���o���&�����µ�o�š�Ç chuck.charles@ufv.ca Email only 

Deirdre DeGagné, Program Coordinator deirdre.degagne@ufv.ca Email only 

Heather Compeau, Education Librarian heather.compeau@ufv.ca Email only 
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