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In 2021, after two years of consultation with internal and external stakeholders, UFV's Senate and Board



peoples and history. The module provides international students and others with a foundation on
Indigenous knowledge and history.

UFV Faculty members are working on a variety of projects to Indigenize the curriculum. For example, Dr.
Kseniya Garaschuk wrote a piece for the Canadian Math Society Notes highlighting some events on her
journey of Indigenization in teaching mathematics. In the past four years, Kseniya has had the
opportunity to live and work in a community with close ties to its local First Nation's people. In her
writing, Kseniya states that Indigenizing the curriculum can be approached in two ways: through content
and through delivery. Introducing Indigenous content involves familiarizing yourself with and promoting
local context and history. Indigenizing your delivery means actualizing First Peoples principles of
learning, knowing, and being.

The Indigenous Affairs office organized the multipart event, Cultural Resurgence S’i:wes: Traditional
Teachings. Traditional ways. The first session took place on September 21, 2021 at the Gathering Place
where students were introduced to preserving and smoking fish. The session provided Indigenous
students in S'olh Téméxw an opportunity to embark on a journey to reclaim Indigenous knowledge and
participate in Indigenous activities. dSG ' i:wes event has six further sessions including Sleha:l, or the
Bone Game, and Learning from the Land.

Josephine Charlie, cultural & events assistant, visited both Abbotsford and Chilliwack libraries. While
there, Josephine welcomed students to take part in Indigenous arts including beading medicine bags
and making dreamcatchers.

We strive to dismantle settler colonialism by centering M (b ;DGZDIG ZT 3G &16d ways of knowing and
being at









greater language proficiency. UFV continues work on development of a graduate certificate in

, Ald GWGLIGW AYE A 0GAEZAKG ESPIZWA §Y , Ald GWOLIGW

The Peace and Reconciliation Centre (PARC) is linked to many academic programs, including Peace and

Conflict Studies, Indigenous Studies, Global Development Studies, Criminology, and Social Work, in ways
I1SAL€ZDPZOH4SG  GYHIG € ZZHAGADS AVE GEZPAKZYAI OZAle dSG  GYHIG DZIAIZAAKGE IS SHAUGSZIEGTE

and conducts research to facilitate constructive dialogue that supports conflict transformation and

reconciliation. PARC was officially opened by the Honourable Bob Rae, Ambassador and Permanent3(lo)-7(bal Develo)-3(


/isc/indigenous-peer-mentorship-program/

KPI: Status of implementations addressing the TRC Calls to Action and Articles 14, 15 & 21 of UNDRIP
related to education

Target: All current initiatives to be implemented by 2024. Any new initiatives to be implemented by
2026. Initiatives are classified across two measures: (i) Implemented or Not Implemented for the KPI,
and (ii) by the Ministry defined Initiative Status, 1 of possible 7.

2020/21 2021/22
Not Not

Initiative Status Implemented Implemented Total | Implemented Implemented Total
Planned 4 4 4 4
In Progress 5 14 19 5 5
New 9 1 10 1 1
New & Ongoing 1 3 4

Ongoing 4 33 37 33 12 45
Implemented 11 11 16 16
Complete 6 6 20 20
Grand Total 36 55 91 69 22 91

Strategic Imperative Theme Two: Applied Research

Applied research at UFV is a strategic choice that enables us to achieve our institutional goals of
community engagement, providing experiential learning opportunities for students, and developing new
knowledge that enhances understanding and provides a net benefit to society.

h&s'€ Y§YG DGYHIGE AYE HIZ §YekiZtes make significant contributions in this regard. In 2021, all the
research centres and institutes secured external funding, added to their long list of community and
international partnerships, disseminated their research through both conventional and innovative
media, provided students with applied research opportunities, and created new knowledge and
understanding in response to the needs of our local community and beyond.

At its meeting on November 4, 2021, the UFV Senate Research Committee reviewed and approved the
proposal of the establishment of a new centre, the Centre for High Pressure Research (CHPR), which has
been well supported both internally, by the Chemistry Department, and by external partners from
Vancouver Island University, University of Florence in Italy, and Oita University in Japan. ,WZ € WiEZY
is to coordinate collaborative research and disseminate knowledge in the field of high pressure effects
on condensed-phase systems, all with active involvement of undergraduate students.

Engaging learners and applied learning occur in many forms. One form involves students participating in
research and scholarly activity with faculty members. Students are hé&s'€ primary focus, and they are
involved in a significant portion of research activity.



UFV research centres and institutes provided paid research assistant positions for 77 undergraduate
students. There were also 5 master's and 12 PhD students that worked with researchers at various
centers, providing excellent mentoring opportunities for UFV undergrads. Student research assistants
made significant contributions to environmental plans, digital archives, web and graphic design, film
making, lab-based activities, and workplace assignments with a variety of partners throughout the
region.

The student positions and the costs of the research activities are made possible primarily by funding
from external sources. In the past year alone, UFV research centres and institutes secured more than
$2.1 million in funding, in addition to the more than $2 million received in previous years for multi-year
projects, and as co-investigators with UFV research chairs. Funding sources ranged from research
contracts with not-for-profits, government agencies, and industry partners as well as research grants
from government, foundations, and the prestigious Tri-Council funding agencies of SSHRC, NSERC, and
CIHR. Research Support Funds from The Tri-Councils have increased from $249k in 2020-2021 to $307k
in 2021-2022. The KPI on total external research dollars is at the end of Section 2.

The Food and Agriculture Institute (FAI) was awarded $120k from Mitacs Accelerate for Postdoc
§YHGAYESID DAZIGREE dSG DIZIGRE —dSG DZGYRAIL 0ZIG ZT 1GIKPAI AOTPZIHZAG §Y EZEHASYAIG AYE dGEHRGYH
community food systems, _is in collaboration with industry partners QuantoTech and i-Open
Technologies.

UFV received a one-time grant of $112k from the Ministry of Advanced Education and Skills Training
(AEST) to support Health Care Assistant Partnership programming.

Alicia Dyck, a student from Global Development Studies, contributed as a Research Assistant to the

Dr. Geetanijali Gill from Global Development Studies and Catherine Liao from Nursing. Alicia helped
design and carry out remote gender sensitization training with participants in Sierra Leone and
developed a training manual. In addition, Claire Gibson, a 4" Year Nursing Student and Research
Assistant, analyzed and themed the data of the project.

UFV Advancement secured grants totalling more than $300,000 to support students taking part in Work
Integrated Learning and Experiential Education.



known for her spoken word poetry and who has been a leading light in Canadian literature for three
decades, is the Writer in Residence. The Writer in Residence works with faculty and students, visiting
creative writing classes, consulting one-on-one with students, and enriching the local literary scene by
participating in both UFV and community events.

UFV held the annual high school counselors meeting virtually in October 2021. Over 80 counselors and
career educators from 9 lower mainland schools districts attended the event.

The project UFV in the Community: Counselling, Advocacy, Learning & Leading (CALL) resumed
services and members worked closely with the vice-principal and education counsellors at Abbotsford
Senior High School, providing remote and in-person counselling services to senior students experiencing
anxiety. Both Individual and group services were available.

Gathering virtually to explore ideas of PLACE, SPACE and COMMUNITY, the 2021 Community Arts
Practices group from UFV has developed an open inquiry about the communities in which we create,
live and work. As artist-citizens, students challenged historical narratives and negotiated meaningful,
ethical, cultural contexts for new art works. The resulting creative explorations titled Convergence, were
exhibited at the Community Art Space at the Reach Gallery Museum March through May 2021.

When securing goods and services, the Procurement department uses local, community-based suppliers
where appropriate.

To foster community, we develop meaningful partnerships and undertake projects that support social
innovation,








/continuing-education/courses/digital-marketing-microcredential/
/continuing-education/courses/digital-marketing-microcredential/

department played a vital role in shifting courses to 97% online in Fall 2020 while B.C. was under strict
COVID restrictions. UFV was back face-to-face in Fall 2021 and saw instructional activity of 39% online,
23% hybrid, and 38% in person. As we returned to campus, we sought to retain the best of the new
methods developed during the pandemic. UFV is evaluating what constitutes the optimal mix of
instructional modes.

UFV was successful in receiving a BCcampus Open Education Foundation grant in 2021. This grant goes
to TZYESYO0 hés € Tiack KDGY EZDAKZY &ADZIHI &GlIZIIE ;K && program, which is coordinated and
supported by the Library and Teaching & Learning. This program supports three short-term faculty
projects that will create, develop, or modify open education resources to be used in UFV courses, as well
as similar courses taught at other institutions. Each of the three OEFF projects has a funded Student
Assistantship. This program will support a vibrant and robust open education culture at UFV.

The Enactus UFV project involves several initiatives. One is the Big Brain Literacy Program (BBLP), a
workshop-based program that provides financial education for students. BBLP focuses on teaching new
to UFV students how to budget, save money, and make educated financial decisions. The BBLP has been
selected to receive a $2,500 grant as part of the Shaw Youth Entrepreneurship Project Accelerator. This
BBLP project also got two additional grants: $2,500 from Jean Sauve Global Project Accelerator and
$2,500 from PC Financial Resilience Project Accelerator.

A second initiative involves the Enactus UFV team. Under the mentorship of Saeed Rahman, this team
achieved remarkable success in this year's Enactus Regionals Competition including

§  Second Runner Up Samsung Solve for Tomorrow $2500 award;

f Best Project Recipient, PC Financial Resilience Project;

' Runner-up, League A Semi-Final;

f  Competition; Most Improved Team Award Recipient; and

f Semi-Finalist, Enactus Canada Competition.

Transformation opportunities for students are enabled by supporting different pathways towards the

M A v > A

attainment AYE GDZOYSKZY ZT SHZEGYHE GEZDAKZYAI goals.

areas. These programs, in combination with a variety of majors, minors, and extended minors, allow
students to tailor their academic pathway to suit their interests and needs. UFV also offers more than 20
Trades and Technology programs, as well as Upgrading and University Preparation programs, English
>AY0ZA0G MZESGE DIZOGAWE, AYE A IASH EGIGBKZY ZT ZYKYZY0 EZDAKZY DaZOGAWE AYE DZZIEGE h&s'€
diverse programming ensures the University provides accessible and flexible opportunities to support
personalized, lifelong learning, with pathways that lead to the attainment and dGDZ0Y$KZY ZT S1ZEGYHE
educational goals. Section 3 exhibits KPIs on the mix of credential type, student participation in pathway

opportunities, and on program laddering.
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encouraging students to choose UFV. For example, the College of Arts hosted three events: one focused
on making the most of an Arts credential; one on research opportunities; and third on experiential
learning. In total, 230 prospective UFV students attended these events.

UFV works with the local school boards across the Fraser Valley to provide Dual Credit opportunities in
vocational and academic programs. As an example, Abbotsford Career Programs are a joint project of
the Abbotsford School District and UFV. Students enter at the Grade 11 level, spend two years enrolled
in a specialized career or technical program, and graduate having fulfilled the requirements for both
high school graduation and a university-level one-year certificate. These programs prepare students
both for direct employment in their chosen field upon graduation, and for further study. In some
programs, students can ladder their UFV credits into the second year of a two-year diploma or four-year
degree program at UFV, or to another post-secondary institution.

UFV continued its partnership with the Chilliwack School District

13



KPI: Participation rates in pathway opportunities

Target: Increase participation rates annually of students who participate in PLAR, developmental credits,
dual/ concurrent credits, and transfers from other PSls (domestic and international)

14



The Community Health and Social Innovation (CHASI) is undertaking two major projects in partnership
with Abbotsford's Archway Community Services. One explores the relationship between experiences of
food insecurity and housing accessibility, and the other evaluates an inter-agency housing and drop

15



The College of Arts announced plans to provide 1,000 work-integrated learning opportunities for
students by June of 2022; support provided by the national Business + Higher Education Roundtable
(BHER) will help achieve this goal. dSG , Z TZYESY0 115l SGID §YPAGAEG hes'€ §Y4GaYESH AYE DaADKDZW
coordination capacity so that the University can make stronger connections with employers and non-
profit organizations to increase opportunities for students. In addition, it will help fund faculty coaches
working with students to guide their workplace experience.

The CFO/VPA Division is actively engaged in providing experiential learning opportunities for UFV co-op
students in various departments such as Financial Service, ITS, and the Office of Sustainability.

The recent flooding and landslide disasters in the Fraser Valley created a significant need for short- and
long-term recovery projects. UFV students volunteered at various local agencies to provide help.

UFV supports Skills Canada by hosting a regional skills competition and providing technical chairs (UFV
Faculty) and contest winners to provincial and national competitions. The latest change to provincial
guidelines meant that UFV was able to host a competition with COVID-safe protocols in place on March
3, 2022. Engagement was down slightly from previous years, but the tech chairs persevered and
delivered competitions in Electrical, Automotive, Carpentry and Welding."h&s (GDHIDAI &€ DIZZE ZT Al
our participants and especially pleased that half of our competitors (including the Gold Medal winner)
GIG NZWGY__YZAGE (GPHEDAI DAZTGEEZd AdU BHZY hes ZZWZEIG AleZ SAE A TGWAIG OZIE
WGEAIEH dSG GIGYH NIAE 1GAL DIZEG 42 IVAGIYAKZYAI €2ZWGY' € ALAYE NSHG 1G EZY +LIGH €GG GazZAl
numbers in terms of class make-up, it was wonderful to see a competition balance to accompany the
DAGH ZT eUsile

We support digital literacy and access to technology, to provide equity of opportunity in learning. UFV
enhances system innovation through participation in a post-secondary digital system strategy, including
delivery of Education Planner and other digital learning activities and initiatives.

Partnering with CASE (Canadian Association for Supported Employment) and three Community Futures
(North Fraser, BC; Yorkton, SK; and Central, BC), Continuing Education is developing a Digital Literacy
Program for their client groups. All materials will be closed captioned, and efforts are underway to make
materials American Sign Language compliant.

Continuing Education also delivereE 1A5Y +SG taAsYGa_DIZ0dAMWAYO TZ8 HIIGIIG  $05tAT >HGAABL) HaASY Gae

16



The Centre for Experiential and Career Education (CECE) assisted academic areas from Science,
Professional Studies, and Arts to identify opportunities to increase work-integrated learning
opportunities. CECE worked with each unit to develop applications to request funding. Four projects
were funded by the Ministry of Advanced Education and Skills Training with UFV receiving a total
amount of $273k for Work Integrated Learning opportunities for students.

17






KPI: Employability skills

Target: Exceed BC average for % of students who report knowledge and skills gained in program were
useful in performing their job

2019 2020

BCSO Pivot BCSO Pivot
BCSO Survey Group: Table Results UFV Results Table Results UFV Results
DAC* 83.2% 87.2% 87.5% 86.5%
Trades-related vocational
and Trades foundation** 89.5% 87.8% 89.1% 86.4%
Apprenticeship** 93.3% 97.7% 93.6% 100.0%
BGS*** 90.5% 89.6% 91.7% 90.6%
Weighted averages All
Institutions (not
Research) 86.1% 88.5% 88.9% 88.3%

Note: BCSO Pivot Table Results do not include Research Universities;

19



We recognize that due to systemic barriers, not everyone has had equitable opportunities to access
post-secondary education. In response, we continually strive to identify and reduce access barriers for
individuals from marginalized and underrepresented groups.

The UFV Centre for Accessibility Services launched a transition program in spring 2021 to better
facilitate the transition of students with identified disabilities into post-secondary. There are three parts
to this program: outreach, a transition night event, and one-on-one appointments. As part of outreach,
the accessibility team connected with high school counsellors and other key supporters to share
information with them about the enhanced approach to transition. Potential and confirmed UFV
students and their supporters attended transition night, meeting our accessibility team, and learning
about accommodation and accessibility at UFV. Following transition night, every attendee was offered a
one-on-one appointment with an Accessibility Advisor to ask personal or specific questions they had, as
well as to go over in more detail the intake process for students seeking accessibility support as part of
their studies. Early feedback from potential students is very positive, indicating increased confidence
around the process.

UFV collaborated with Douglas College and Langara College in successful consortium proposal on
promoting Indigenous mobility to Colleges and Institutes Canada (CICan), receiving approximately $700k
in funding. Shirley Hardman, Senior Advisor on Indigenous Affairs; Betty Peters, Director of Indigenous
Student Centre; and Daryl Smith, Director of UFV International, participated in a Community
Connections trip to Northern Arizona University € Native American Cultural Centre in preparation of this
initiative. Year one will culminate in a study tour to that destination and will see students from UFV,
Douglas College, and Langara taking part. This helps position UFV as a solid destination for prospective
Indigenous students from the region.

UFV International has submitted a signed contribution agreement, as well as narrative and financial
workplans for the Global Skills Opportunity funded through Employment and Social Development
Canada (ESDC) and managed by both Universities Canada and ClICan. This will provide $500k to promote
and assist students, particularly those from underrepresented groups Indigenous students, students
with disabilities, and low-income students, in going abroad for credit-based work-integrated learning
experiences. The total number of students impacted should be 128 over the course of the project (2022-
2025). UFV International has pledged an additional $190k in mobility scholarships as an in-kind
contribution.

Campus Planning & Facilities Management is creating a list of areas that require attention and
improvement using

20



GAZH) ESIGACH) AYE §YDIZESZY Y47 hés' € sYekiZKZ YA DIADKDGE and supports individual units in their EDI
work. The Action Plan is a living document that evolves over time because EDI work is an iterative and
continuous process that requires us to collaborate with, and respond to the needs of, our community.
The 2020-21 version of the annual EDI Progress Report describes actions taken by areas at UFV towards
dismantling systems that perpetuate inequities. The number of Action Item Goals from the EDI Action
Plan that have been implemented forms a KPI in Section 5.

1Y 1616, +SG WIGEEGYF € KTIHG, AlZYO NHS A 1128080 63Z2D Z1 the President’s Task Force on Equity,
Diversity, and Inclusion created an EDI wall calendar. The goal was for it to be a catalyst for discussion,
reflection, action, and collaboration. The feedback from students, employees, and community members
was incredibly positive, and so the Equity, Diversity, and Inclusion Office created the 2022 edition
highlighting significant dates and events throughout the year.

Competencies around EDI are important in all UFV activities including research. Following h&s'€  /
Guiding Principles, the Research Advisory Council (RAC) has created an EDI Sub-Committee to raise
awareness and provide training on incorporating EDI into research activities and methodologies, as well
as the decolonization of research. Gwen Hill, a national consultant on EDI in the Canadian research
context, presented two workshops to the UFV community in May 2021.

In commemoration of Black Hist

21
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visual art. By exhibiting the canvas paintings of four participating BIPOC (Black, Indigenous, and People
of Colour) Fraser Valley artists, UFV hopes to increase awareness of the systemic racism faced by Black
people and inspire concrete action to tackle its existence globally and locally. Over the course of three

semesters, UFV faculty and students worked with CityStudio to develop this collaborative and powerful
exhibit and organize its live and virtual launch.

On March 30, 2021, the UFV Global Development Studies program, in partnership with the British
Columbia Council for International Cooperation, hosted a youth-led webinar on the theme Choose to
Challenge. _Youth panelists who attended the recent United Nations Commission on the Status of
Women shared SZII +SGLIDSZ77¢G +Z DSANGYOG 170 0aGAGA OGYEGA GAZAIH) AYE €7pAl justice, and what
they have learned about global youth advocacy and change-making by attending the Commission on the
Status of Women.

KPI: The number of Action Item Goals from the EDI Action Plan that have been implemented

Target: Progress can be demonstrated on all action items on an annual basis

Fiscal 2020/21 Stage Fiscal 2021/22 Stage
Stage # of Items % # of Items %
Planning 10 25% 1 3%
Ideation 8 20% 13 33%
In Progress 14 35% 18 45%
Complete 8 20% 8 20%
Total 40 100% 40 100%

KPI: # of countries with more than 10 students represented by international students
Target: Increase # of countries that meet this criterion on an annual basis

Year # of countries with more than 10 students represented by
international students
2020-21 6
2021-22 11

Strategic Imperative Theme Six: Personal & Professional Development

Growth and progress are a natural human need. There is a wealth of support in place at UFV for faculty
and staff to develop personally and professionally. Through enhancing deep listening, dialogue, and
demaocratic civil engagement, prioritizing the health and well-being of our community members and our
ecosystems, and supporting targeted personal and professional development for faculty and staff, UFV
helps employees reach their full potential.

22
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support an employee when they are struggling with what may be a mental health challenge, or with a
situation that is affecting their mental health. Human Resources also launched the employee fitness
challenge with approximately 200 active participants from across the University.

The flooding

24



In addition to the UFV PD Day, Human Resources offers multiple learning and development workshops
which are designed to enhance personal, academic, and professional growth throughout the year. For
example, UFV Launch, a two-semester professional development program, began on September 27,
2021, with 11 new UFV faculty members participating.

In June 2021, nine faculty shared their resources, including featured activities, strategies, and
organizational methods, in a series of exciting five-

25



At all stages, we want to instil a sense of pride and identity by sharing and celebrating the
accomplishments of our UFV community and alumni. The ultimate goal is to create a supportive,
dynamic, and stimulating culture that transforms lives so that we can all cultivate and share our gifts
and, in doing so, feel proud of who we are and what we are capable of whether it be in relation to the
world as it is today, or whatever develops tomorrow. UFV's greatest strength is its people. UFV
community and alumni are doing amazing things in the community and the world. We believe that is
worth celebrating!

To that end, UFV University Relations published more than 200 articles and videos last year that feature
1SG ADSSGIGWGYEE ZT hés € SHZEGYEE, TADZIH AlZWY4 EHAff, donors, and champions. These stories
received more than 4,700 media mentions in local, regional, and national media outlets including CBC
TV and CBC radio, The Globe and Mail, The Vancouver sun, and the Abbotsford News.

Several students won prestigious awards, including shannon pahladsingh [Lowercase initials by request],
the first UFV student to win the B.C. region award for the Bank of Montreal (BMO) 1% Art competition,
and Michaela Sapielak won an international student essay competition held by the Society for the
History of Discoveries with a research paper that she wrote for a UFV History course.

UFV Advancement worked closely with community supporters who gave more than $2 million to fund
student awards and university initiatives.

UFV presented honorary doctorates to four Canadians who have made a significant contribution to their
field and Canadian society. Retired general and humanitarian Roméo Dallaire, filmmaker Andrée
Cazabon, teacher and LGBTQ activist James Chamberlain, and helicopter pilot and aviation entrepreneur
Cathy Press were honored by UFV in a private ceremony on June 4, 2021.

The SASI has been recognized for its contribution to heritage preservation in British Columbia. SASI
received the Heritage Defender award on October 15, 2021 at the 11th annual Darpan Extraordinary
Achievement Awards. Dr. Satwinder Bains, director of SASI, accepted the award on behalf of SASI and
the university. The 'Heritage Defender Award' honours the extraordinary achievement of a South Asian
person or organization that is preserving and promoting South Asian heritage and culture.

Dr. Awneet Sivia, associate professor in the Teacher Education department, has received three teaching
awards in the last 12 months. The 3M National Teaching Fellowship is one of 10 awarded to Canadian
post-secondary educators and the first ever granted to a UFV faculty member, Dr. Sivia also received

hés '€ dGADSSYO  ¢PGIIGYRG AllAdd and was one of five inaugural recipients of the West Coast Teaching

Vice-
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events reflects the value of diversity and inclusion in campus life and shows how they become resources
that drive education, innovation, and understanding.

Although it was difficult to hold in-person events for much of the year of 2021, UFV offered numerous
successful online events and programs, including the Fraser Valley Literary Festival, two theatre
productions, an extensive career month with dozens of workshops, professional development days for
employees, celebration of National Indigenous Peoples day, and the opening of the Black Lives Matters
students and employees to attend community events. UFV cooperated with its communities during
times of crisis, hosting a COVID-19 testing site for several months and serving as a staging ground for
search and rescue crews during the flooding crisis.

Convocation is one of the defining events at UFV  a chance to celebrate the accomplishments of our
SHZEGYEE §Y A DGAGWZ YL HSA §€ YEDSIGE dL hés € 2Y5aZG bZi#ZiG AVE the traditions of the M (b people.
Although COVID-19 prevented UFV from holding convocation in person last year, the University hosted a
blow-
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7.3 Create opportunities for the world to positively interact with the Fraser Valley and for

the Fraser Valley to positively interact with the world

Our purpose in community building is not only to create a positive environment for those at UFV, but to
create opportunities for the world to positively interact with the Fraser Valley and for the Fraser Valley
to positively interact with the world.

Friends Without Borders (FWB), a 10-week intercultural peer support program, is designed to provide a
supportive community for UFV students to connect globally, pursue intercultural learning, and build
meaningful connections. For another example, the Global

28



High School Total Fraser Valley College Fraser Valley College

Graduating  PSI School Region Immediate Transitions Region Immediate

Year Year to BC PSI Transitions to UFV Proportion
2018/2019  2019/2020 1,500 1,005 67.0%
2019/2020 2020/2021 N/A N/A N/A

KPI: Annual Greenhouse Gas Emissions (tCO2e)

Target: Reduce tCO2e by 1/3 (33%) of 2009 levels by 2026: 2,122

Year UFV Total CO2 Emissions % Change from Base Year
2009 3,167 -
2010 3,030 -4.3%
2011 3,235 2.2%
2012 3,277 3.5%
2013 2,566 -19.0%
2014 2,432 -23.2%
2015 2,235 -29.4%
2016 2,338 -26.2%
2017 2,701 -14.7%
2018 2,380 -24.9%
2019 2,230 -29.6%
2020 2,163 -31.7%
2021 2,380 -24.85%

KPI: # of community engaged projects

Target: Increase annually the number of research and scholarly activity projects within the communities
UFV serves

Year Total # of Community Engaged Projects Research Options Sabbaticals Partnerships
2020-21 62 14 9 39
2021-22 80 7 4 57

KPI: Total fundraising dollars
Target: Increase total fundraising dollars generated by 10% on an annual basis up to 2026

Fiscal Year
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Words at the End

With the recent disastrous flooding in the Fraser Valley coming on the heels of the endless challenges of
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