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STAFF	
  PERFORMANCE	
  EVALUATION	
  
QUESTIONNAIRE	
  

JOB	
  PERFORMANCE	
  OF:	
  	
  ____________________________________________	
  

EVALUATION	
  PERIOD:	
  	
  FROM	
  __________________	
  TO	
  ___________________	
  

DATE:	
  ___________________________________________________________	
  

Dear	
  Colleague:	
  

The	
  assessment	
  procedure	
   for	
  Support	
  Staff	
   includes	
  evaluations	
  by	
  co-­‐workers	
  and	
  other	
  UFV	
  employees	
  whom	
  the	
  staff	
  
person	
  regularly	
  works	
  with.	
  We	
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JOB	
  PERFORMANCE	
  OF:	
  	
  ____________________________________________	
  

EVALUATION	
  PERIOD:	
  	
  	
  FROM	
  __________________TO	
  ___________________	
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11. Demonstrates	
  effective	
  leadership	
  skills	
  as	
  appropriate.

Comments	
  

12. Demonstrates	
  initiative	
  as	
  appropriate.

Comments	
  

13. Effectively	
  collaborates	
  with	
  other	
  department	
  members
as	
  necessary.

Comments	
  

14. Deals	
  effectively	
  and	
  professionally	
  with	
  employees	
  in
other	
  areas.

Comments	
  

15. Responds	
  appropriately	
  to	
  feedback	
  on	
  job	
  performance.

Comments	
  

16. Demonstrates	
  appropriate	
  knowledge	
  of	
  UFV	
  practices
and	
  policies	
  relevant	
  to	
  position.

Comments	
  

17. Demonstrates	
  appropriate	
  interactions	
  with	
  students.
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C. ADDITIONAL	
  EVALUATION	
  CRITERION	
  FOR	
  EMPLOYEES	
  WITH	
  SUPERVISORY	
  RESPONSIBILITIES:

These	
   additional	
   questions	
   will	
   be	
   included	
   in	
   on-­‐line	
   questionnaires	
   for	
   those	
   employees	
   being	
   evaluated	
   who	
   have	
  
supervisory	
  responsibilities	
  within	
  the	
  scope	
  of	
  their	
  duties.	
  

EVALUATION	
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22. Gives	
  clear	
  guidance	
  in	
  support	
  of	
  unit	
  objectives.

Comments	
  


