


The idea behind PLAR is that the learning that takes place 

�x in different educational settings and 
�x through experience outside classrooms like work or volunteering 

Learning experiences are important, but it’s essential to understand that learning does not come 
automatically with experience and learning differs from person to person. 

Credit and recognition are given when you demonstrate and validate learning from experiences 
and not for the experiences themselves. In fact, the Golden Rule of PLAR is: “credit for learning, 
not experience”. 

In PLAR, it is learning, not experience, that counts. What’s more, depending upon your goal, your 
knowledge or skills must be related to workplace standards, professional skills and competencies 
as identified by professional bodies, or learning outcomes as described in the course outlines of 
post-secondary institutions.  

(Canadian Association for Prior Learning Assessment https://capla.ca/) 



 
_____________________________________________________________________________________________ 
How long have you worked or volunteered here? And what is your role? 

 
 
Step 4– Demonstrate Learning


	Credit for Learning, not Experience

